Beausoleil First Nation Human Resources

11 O'Gemaa Miikaan

Christian Island, Ontario

L9M 0A9

(705) 247-2051 Fax: (705) 247-2239 Email: jobs@chimnissing.ca

EMPLOYMENT OPPORTUNITY
Transit Bus Driver

Posting Date: 26 September, 2025
Classification: Full Time
Supervisor: Angela Beedie
Hours of Work: Shift Work
Salary: $20.00/h, $21.00 after 89 days, $21.58 post annual review
Closing Date: 10 October, 2025
Vacancy Status: Existing
Overview

Chimnissing Transit requires 1 driver with a Valid F (B or C license is an asset). Shift work is
involved. The drivers will be responsible for transporting members to the Midland- Penetanguishene
area for shopping, entertainment, etc...

This is a Nookimis Project, eligibility requirements must be met.

Key Responsibilities Include:

Drive transit van on specified route for set times

Perform daily circle checks for maintenance of the vehicle
Identify and schedule regular maintenance

Ensure all safety rules are adhered to

Communicate any unforeseen shutdowns or delays
Promote and Market Chimnissing Transit

Provide reports on regular intervals to BFN

Qualifications:

Must have Valid F license, B,C, license would be an asset

Must be 18 years of age or older

Willing to provide a driver abstract, and obtain a CPIC and VSS

Some mechanical experience is an asset

Able to perform administrative functions ie reports, circle checks, promotion

How to Apply
Submit a complete application package including:

« Cover letter

e Resume

« Copies of relevant diplomas/certificates

« Two recent employment related reference contacts

Email applications are preferred and can be sent to: jobs@chimnissing.ca

Alternatively, application packages may be dropped off at: Beausoleil First Nation Administration Building

Please clearly mark your application with your name and the position you are applying for. Shortlisted applicants must bring
original documents to the interview.

Accessibility and Accommodation
Beausoleil First Nation is committed to a barrier free, inclusive recruitment process in accordance with the Ontario Human Rights
Code and the Accessibility for Ontarians with Disabilities Act (AODA). Accommodations are available on request for all applicants
during the hiring process.

Artificial Intelligence (Al) Use
Artificial intelligence is not generally used to screen applicants for this position. In cases of high application volume, Al tools may
be used to assist with organizing application data, but not to make hiring decisions.




