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G’CHIMNISSING NEWS  
CHIMNISSING COMMUNICATIONS OCTOBER 2021 

STATEMENT FROM CHIEF AND COUNCIL ON THE 
NATIONAL DAY FOR TRUTH AND RECONCILIATION 

“September 30 is Orange Shirt Day and Canada’s first National Day for Truth and Reconciliation. It 
is an important day for First Nations and especially for Canada. It honours Indigenous Peoples 
who died while attending residential schools and the survivors, families and communities still 
affected by the legacy of the residential school system. It celebrates our resilience and affirms that 
every child matters.” 
  
“All Beausoleil First Nation programs will be closed, with the exception of essential services, and 
we will take this day to reflect, to gather strength, and to heal. We ask that you show your support 
by wearing an orange shirt in honour of Indian Residential School survivors and victims. 
Participate and learn.” 
  
“This is meant to be a solemn day to listen to the stories of survivors and to acknowledge our 
history, and to reflect on the commitments made following the discovery of the lost children whose 
bodies were discovered in unmarked graves on the grounds of former Indian Residential Schools.” 
  
“The work of truth and reconciliation doesn’t end on October 1st. Continue to learn. We implore all 
Canadians to educate themselves on the real history of the residential schools by visiting 
important websites such as the National Centre for Truth and Reconciliation (www.nctr.ca) and to 
become familiar with the 94 Calls to Action of the TRC’s final report and to encourage your MPs 
and MPPs to advocate for its implementation. That is what September 30th is about: educating 
Canadians and learning all we can about First Nations so as to not repeat history.” 

http://www.nctr.ca/
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TRUST OFFICE UPDATE 
] 

BEAUSOLEIL FAMILY BENEFIT 2021-2022 
Submitted by: Owen Monague, Trust Comptroller 

Greetings BFN Membership, 

We are pleased to announce the release of the Beausoleil Family Benefit for fiscal year 2021-2022. 
The purpose of this memorandum is to outline the distribution process and the improvements to this 
year’s distribution.   

Since the inception of the Niigaaning G’Chi Mnissing Trust, Council has allocated a budget from the 
Nookmis Revenue Account to distribute a total of $100.00 per member, this distribution was known 
as “AANIT”. The AANIT budget has ranged from $250,000.00 to $280,000.00, which was always 

reflective of the total number of members on the Beausoleil First Nation membership list. 

During the final stages of the Williams Treaty Settlement in June 2018, Chief and Council approved a motion that 
would enhance the annual benefit to the membership. Council motioned that 50% of the annual revenue payment 
from the future Trust (at that time) would enhance the annual “AANIT” payment. 

Now that the Beausoleil Williams Treaty Settlement Trust has been set up and is in its second year of operation, 
Council received the annual revenue payment from the Beausoleil Williams Treaty Settlement Trust in February 
2021. The annual revenue payment that was received was $2,950,424.46, and for the purpose of this year’s 
distribution, 50% of the revenue payment is $1,475,212.23 

The total budget for this year’s Beausoleil Family Benefit is the combination of the two budget allocations of 
$280,000 and $1,475,121.23, which totals $1,755,212.23. Each eligible member will be receiving $615.86 for this 
year’s Beausoleil Family Benefit.  

The most notable change to this year’s application process is that you will only need to submit an application if 
there are changes to your personal information such as dependent information (gained or removed), and banking 
information. If your information remains the same as last year, you will not need to submit an application this year. 
If you are unsure of the information that is on file, please contact anyone of the staff members listed in this 
communique. Applications will be available by the end of this week, October 15th 2021. 

With respect to Minors (Members under the age of 18), payments will be issued directly to the Minor’s account that 
may have been previously set up through this process. However, if one does not exist, distributions will be issued 
directly to a Parent, Guardian or Care-Giver.    

Distributions payments for this year will commence the week of November 22nd 2021 and will be paid in 5 batches 
for accounting purposes.  

If you have any questions in regards to the 2021-2022 Beausoleil Family Benefit, please contact one of the 
following staff members listed below; 

Owen Monague, Trust Comptroller      Joseph Stup, BFN Communication Officer 
Tel: 705.247.8990          Tel: 705.247.8989 
Email: owenmonague@chimnissing.ca   Email: communications@chimnissing.ca 
 
Pauline Copegog, Nookmis Bookkeeper 
Tel: 705.247.8961 
Email: pcopegog@chimnissing.ca 
 
Tori Cress, Nookmis Project Coordinator 
Tel: 705.247.8982 
Email: pcopegog@chimnissing.ca 
 
Sincerely, 
 
Owen Monague 
Trust Comptroller 

mailto:owenmonague@chimnissing.ca
mailto:communications@chimnissing.ca
mailto:pcopegog@chimnissing.ca
mailto:pcopegog@chimnissing.ca
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COUNCILLOR UPDATE 
 

CHIEF & COUNCIL 
Submitted by: Jane Copegog, Councillor 

Greetings Chimnissing! 
 
I know it was said often enough that 
if I was to be voted into Council that 
I would be ready on Day 1 to roll up 
my sleeves and work.  That was 
certainly true.  
 
There was little room for orientation.  
There was work to be done, and 
there was no getting our toes wet, 
we had to jump right in.  
At our first meeting, portfolios were 
assigned.  I am primarily 
responsible for all areas of the 
Health portfolio.  But in addition to 
Health, I am also sharing portfolios 
with other Council members, 
namely Lands and Transportation.   
 
All of Council has been fortunate to 
be invited to attend functions within 
the community.  From serving fish 
dinners on Solidarity Day, to a 
ribbon cutting and ground breaking 
for the APS Station, to a flag-raising 
to honour all Residential School 
survivors, to celebrating alongside 
our Grade 8 graduates at their 
graduation and attending the high-
school and postsecondary 
Community Graduation.  It has 
been a very busy few months.   
 
These past few months though, 
haven’t just been about attending 
functions in an official capacity.  We 
have all actively participated with 
other matters within our portfolio 
areas. 
 
Although Health is my main portfolio 
area, I have assisted and provided 
technical support to the Lands 
Department while the manager was 
on leave.  I submitted a proposal for 
Survey Funding, which we have 
since been notified was successful.  
This funding is being used to assist 
with identifying legacy issues and 
modernizing survey plans. 
 
I attended a visit to the Heddle Ship 

Yard in Hamilton to inspect the 
Waaseyaagamik.  I was amazed 
with the ship.  I am very excited to 
see it pull in to our dock.  You will 
see it for yourselves! 
 
I coordinated a follow-up meeting 
with representatives from 
Indigenous Services to discuss the 
Hope Island ATR which has 
regrettably been stalled for far too 
long. The Phase II Environmental 
Site Assessment has been provided 
to Council.  This remains a top 
priority for me.  Additional meetings 
will be arranged to discuss the 
findings of the report and to prompt 
Indigenous Affairs and DFO to 
reinvigorate this project. 
 
Very early on, I facilitated a meeting 
with our Health Director to introduce 
myself as the portfolio holder and to 
gather information on services 
provided and issues being faced.  I 
also attended an introductory 
meeting with Health Centre staff to 
talk about Opioid Recovery.  
Continued meetings will occur once 
more information is obtained. 
 
I updated a draft copy of an Animal 
Control By-Law and presented that 
at a duly convened meeting of 
Council.  The document was 
approved in principle.  The 
completed by-law will be signed off 
at our upcoming Council meeting 
this week.  Note:  this by-law is 
being enacted under Section 81 of 
the Indian Act.  Until such time as a 
Lands Committee is in place, this by
-law will be replaced with our very 
own law under our Land Code.  As 
time was of the essence, it was felt 
by all that animal control was very 
much needed immediately. 
 
I have from time to time attending 
workshops (Governance, hosted by 
the UOI and Enforcement Practices, 
hosted by the Lands Advisory 
Board). 

 
I have met with Shane Monague 
and Trish Monague to discuss the 
idea of a joint camping venture with 
the Seniors and Youth.  This is 
currently underway, and I will soon 
be dusting off my sleeping bag to 
rough it in the wilds (of Beausoleil 
Island). 
 
I am also working on creating a 
Seniors Advisory Circle.  An 
introductory meeting was planned 
for September 3, but I am 
rescheduling this for another work 
or so.  Please keep an eye out for 
invitations.  I would like to arrange 
for a dinner meeting and have 
coffee and tea afterwards.  Just 
how this group will work and what 
the terms of reference will be, 
remains to be seen.  The seniors 
will be the driving force and they will 
ultimately determine what type of 
activities or issues they would like 
to look at. 
 
I have been appointed as the 
BANAC representative and will be 
attending monthly meetings via 
Zoom. 
 
In addition to weekly Council 
meetings, I have sat in on a few 
other meetings concerning the CTC 
and WTFN.  I have also had the 
opportunity to meet with our 
trustees for an orientation about our 
Trusts. There is a lot of information 
to take in and I am doing my 
homework.   
 
So as you can see, this has been a 
very busy few months, and it will 
likely stay that way. I am very much 
enjoying this opportunity.   If you 
should need my assistance for 
anything, please do not hesitate to 
contact me.  
 
My email is 
jcopegog@chimnissing.ca.  My 
phone number is (705)937-0470. 

mailto:jcopegog@chimnissing.ca
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BFN HERITAGE & CULTURE 
 

FULL MOON CEREMONY 
Submitted by: Patricia Monague, Heritage & Culture Coordinator 
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EDUCATION UPDATE 
 

VARIOUS UPDATED FROM EDUCATION 
Submitted by: Nancy Assance, Education Director 

EDUCATION ADMINISTRATION 
 
As a new school year is upon us the Education landscape continues to evolve that is supportive of 
growth and change.  Our resilience, strength of mind and character continues to shine through. We are 
a proud people and Nation that continues to adapt and evolve with change.  
 
New school bell times have changed for secondary schools with an earlier start of 8:00 a.m. which 
mean there will be an earlier ferry to accommodate our secondary students.  Lunch programming and 
supports for students continue to be worked out to have access to lunch and snacks supporting to help 
focus on their studies.  
 
Beausoleil First Nation currently has two Education Service Agreements with Simcoe County School 
Boards, SMCDSB and SMDSB.  We have built excellent relationships with the school boards and con-
tinue to collaborate focusing on student success and well-being.  
 
Welcome back to all our CIES staff for the new school year and thank you to all our Education and 
Childcare staff who continue to give their all to the advancement of our community.  
 
Thank you for all the summer programming that was provided this year despite the pandemic.  The 
Reach Ahead credit was a success and could have not been possible without the support of Tori Mon-
ague, Community Mentor for Right to Play.  Thank you to Sylvia and Sharon for preparing breakfast for 
our students and for our caterer Cheryl McCue for the tasty lunches.  
 

ADULT EDUCATION 
 
Are you short a few credits for your high school diploma?  We can help support to achieve your aca-
demic success.  Adult Education is identified within to our Tuition Agreements with the school boards. 
 
Adult Education is available to community to access, please contact Sylvia and/or Sharon for further 
information. 
 
The Beausoleil Education Advisory Committee are a hard-working group of committed BFN members 
who have guided decisions supporting Education.  I would like to extend a thank you to all the BEAC 
members for their support. 
 
BEAC Members:  
 
Myrtle Jamieson 
Arnya Assance 
P.J. Sandy 
Marcella Sunday 
Tiffany Ruffett 
Troy Monague (Youth Rep) 
 
EDUCATION DEPARTMENT INFO: 
 
Contact Info: 705-247- 2051 

(Continued on page 6) 
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EDUCATION UPDATE 
 

VARIOUS UPDATED FROM EDUCATION 
Submitted by: Nancy Assance, Education Director 

Nancy Assance          Larissa Kidd  
Director of Education        Administrative Assistant 
Ext 241 Direct Line 705-247-8973   Direct Line 705-247-8971 
n.assance@chimnissing.ca       larissakidd@chimnissing.ca   
 
Sylvia Norton-Sutherland      Sharon Monague  
Student Success Liaison      Indigenous Graduation Coach 
Direct Line 705-247-8975      Direct Line 705-247-8985 
sylvia@chimnissing.ca         sharonmonague@chimnissing.ca    
 
Megan Monague         Daisy Brown 
Post-Secondary Coordinator     Childcare Administrative Coordinator 
Direct Line 705-247-8991      Direct Line 705-247-2699 
edadmin@chimnissing.ca        dbrown@chimnissing.ca  
 
Victoria Monague         Kathleen Copegog 
Community Mentor, Right to Play   Librarian, Lorna Sandy Resource Centre 
youth@chimnissing.ca        Direct Line 705-247-2255 
               librarian@chimnissing.ca  
 
The Reciprocal Education Approach (REA) was implemented by the Ministry of Education in Sep-

tember 2019. 
 
Information regarding the REA can be found on the Ministry of Education website.  Important information 
needed to participate in the REA: “Whether a student wishes to attend a First Nation school or a school of 
a school board, the following steps must be taken: 
 
1. A written notice form must be completed. 
 
Please work with your Band, Tribal Council, Education Authority, or the federal government as they will 
need to complete some sections of the form.  Submit the form to the office of the local school of the school 
board.  The forms are available at www.edu.gov.on.ca/eng/Indigenous/ 
 
2. Students must register at the school of a school board, even if they plan to attend a First Nation school. 
 
Students may be eligible to register at their local school of a school board even if they had not been eligi-
ble for registration in the past. Please let the school administrators know that the student is registering with 
the intent to participate under REA. 
 
Contact your First Nation school of choice to confirm admission processes and requirements.  First Nation 
schools determine their own admission policies. 
 
The written notice form must be completed by:  
 
• Parent/Guardian 
• Or Student (age 18 and over, or age 16 or 17 who has withdrawn from parental control) and 
• The Band Council, Tribal Council, Education Authority, or the federal government. 
 

(Continued from page 5) 

mailto:n.assance@chimnissing.ca
mailto:larissakidd@chimnissing.ca
mailto:sylvia@chimnissing.ca
mailto:sharonmonague@chimnissing.ca
mailto:edadmin@chimnissing.ca
mailto:dbrown@chimnissing.ca
mailto:youth@chimnissing.ca
mailto:librarian@chimnissing.ca
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EDUCATION UPDATE 
 

BFN REACH AHEAD CREDIT 
Submitted by: Nancy Assance, Education Director 
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EDUCATION UPDATE 
 

VARIOUS UPDATED FROM EDUCATION 
Submitted by: Nancy Assance, Education Director 
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EDUCATION UPDATE 
 

VARIOUS UPDATED FROM EDUCATION 
Submitted by: Megan Monague, Post Secondary Coordinator 
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EDUCATION UPDATE 
 

VARIOUS UPDATED FROM EDUCATION 
Submitted by: Megan Monague, Post Secondary Coordinator 
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AFTER HOURS EMERGENCY CALLS 
 

AFTER HOURS EMERGENCY CALLS 
Submitted by: Deborah Laramey, Health Director 

AFTER HOURS EMERGENCY CALLS 

If you end up at the Emergency Department at GBGH Midland 

Beausoleil Family Health Centre can help you with taxi and hotel room under the following 

circumstances: 

1.If you are discharged from the hospital after 10pm a hotel room & taxi to the hotel  will be provided. 

Transportation is also available the next day after checking out. (Call Health Centre weekdays. After 

hours weekends.) 

2.Taxi to Cedar point dock will be provided from 4:30pm to 9:45pm (You will not get a hotel room if you 

can still make the ferry) 

3.Speak to the Emergency room receptionist and ask her to call the after-hours number for the above. 

 

Hotel rooms and taxi fares are only booked if the emergency room reception contacts the after-hours 

number and confirms you are being discharged. 

 

Please DO NOT book your own room or taxi as you will be expected to pay for it yourself and will not be 

reimbursed. 

 

After Hours phone numbers 1. 705-529-2878 \ 2. 705-529-4682 

AFTER HOURS EMERGENCY CALLS 
 

AFTER HOURS EMERGENCY CALLS 
Submitted by: Deborah Laramey, Health Director 

Covid numbers continue to climb in Ontario and other provinces at an alarming rate. The 
Delta variant has started the 4

th
 wave of Covid cases.  

While we have been very fortunate here on Chimnissing, we cannot afford to let down our 
guard after all these many months of being so diligent. 

On Friday August 27
th
 we held a vaccine clinic at the Event Centre. We were able to 

vaccinate an additional 9 community members. 

Some of you may think that is a lot of work and preparation to bring a clinic to the island 
and only vaccinate 9 people, but that is 9 more people whose safety has been assured 

and 9 less people our nurses will have to take care of. 

It is important to remember that masks are still mandatory, sanitizing your hands 
frequently is still recommended. 
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BEAUSOLEIL FAMILY HEALTH CENTRE UPDATE 
 

AEI Personal Support Worker Certificate Program 
Submitted by: Deborah Laramey, Health Director 
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EDUCATION DEPARTMENT 
 

COMMUNITY GRADUATION CELEBRATIONS 
Submitted by: Deborah Laramey 

Every year on the third Thursday of August we hold the annual 
community graduation celebrations. This gathering began as a 
way to showcase our wonderful graduates and to provide for 
them a chance to shine and be celebrated for their academic 
accomplishments within our community. 
 
This year, as always, we provided a venue for awards and 
bursaries to be given out to graduates and students who applied 
for our community awards. Every year we have an application 
process where students can apply for award monies which are 
generously given by our donors. This year we gave away $17, 
000 in awards and bursaries.  
 

Those donors and their recipients for 2020-2021 are: 
 

• David and Eleanor Walker for the Bartleman Bursary - Miigwans Assance-Goulais, Michael Ritchi-Dickinson 

• Cottagers, Dale Barret and Friends for the Step Up Award – Chloe Archuleta 

• Imrad Hallim and Friends for the Dennis Ngui-Yen Award – Stephanie Monague, Vicki Monague 

• The Greenlee Family of Midland for the Naadaamaadewin Award – Jenna Nicholson 

• Norman Moffat for the Ehwiidookaazad Award offered to Georgian students from BFN - Kaden Marsden-

Newdick 

• The FHR Inc Award sponsored by Kelvin Jamieson and company – Ashton McKenzie 

• The Faith Marsden Post Secondary Scholarship for an ECE graduate started by her son, Ted Marsden – 

Melinda Copegog 

• Chief John Assance Highest Academic Achievement – Miigwans Assance Goulais 

• Deb Peltier Office & Administration Award – Manidoo Baskin 

• Cynthia Jamieson Finance & Admin Award – Brent King 

• VTMBA sponsored by BFN member, Jim Springer and Family – Brianne Jolly, Raven Laforme 

• Deldin Assance Memorial Award, sponsored by Nancy Assance & Family – Emily Phillips 

• Jack of All Trades Award, started by Marcella Sunday & Friends – Chiara Kennedy 

• Carl Monague Leadership Award, sponsored by Education – Michael Ritchie-Dickinson 

• Hayden King Sr. Memorial Award, sponsored by his son Hayden King – Jenna Marsden 

 
G’chi Miigwech for your generous support! 
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CIES SCHOOL PROTOCOLS 
 

CHRISTIAN ISLAND ELEMENTARY SCHOOL 
Submitted by: Sara Jamieson Leonard, Principal 

Information for Families Regarding September Return to School 
 

CIES is looking forward to welcoming students back to our building for the 2021-2022 school year.  Many 
of our COVID-19 measures that were in place last year will continue into this year, with a few minor 
changes.  The attached information is intended to provide clarification on several school-related topics.  
If you have any questions or concerns upon reviewing this information please feel free to reach out to the 
school Principal. 
 

PROTECTIVE STRATEGIES – EFFECTIVE SEPTEMBER 2021 
 
SCREENING: All staff and students must self-screen every day before attending school. 
Any staff or students who are experiencing symptoms consistent with COVID must not attend 
school.  

A symptomatic student is encouraged to seek testing and for more information about testing please 
check with your local health unit. As a reminder, if a student is symptomatic, the rest of the household - if 
not fully immunized - must also isolate while awaiting test results. The online tool is still active ( https://
covid-19.ontario.ca/school-screening/ ) and more information will be coming once the screening tool is 
updated. 

MASKS: Students in Grades 3 to 8 are required to wear properly fitted non-medical or cloth 
masks indoors, including in hallways and during classes, as well as on school vehicles. 
Masks may be temporarily removed indoors to engage in some physical activities or to 
consume food or drink, with a minimum distance of two metres maintained between 
cohorts and as much distancing as possible within a class cohort.  
 

Students are expected to bring their own masks to wear on student transportation and at school. Non-
medical masks will also be made available at school.  
 

HAND HYGIENE, MASKING & PLEXI-GLASS - As hand hygiene and masking are among the 
most important protective strategies, we will continue to provide and reinforce good hand 
hygiene, including the use of hand sanitizer (with a minimum 60% alcohol concentration).  
Classroom tables and desks have also been outfitted with plexi-glass barriers between 

students as well as around teacher areas to add another layer of protection. 
 

RECESS AND BREAKS OUTDOORS: Students do not need to wear masks or to stay within their class 
cohort during recess and breaks outdoors, but distancing is still encouraged between class cohorts, as 
much as possible. Shared materials (ie. basketballs) outdoors are permitted, with appropriate hand 
hygiene and respiratory etiquette. Staff are encouraged, but not required to wear masks outdoors.  
 

CLEANING AND DISINFECTION: We will continue to maintain our enhanced cleaning 
practices in schools, which includes cleaning plus disinfection at least twice a day, 
particularly of high touch surfaces.  

 

SHARED MATERIALS / SHARED SPACES: The use of shared materials is permitted, as 
items such as manipulatives for math, books, computers, art supplies and gym equipment are 
important for learning. The Ministry guideline advises that the risk associated with transmission 
is low, thus an on-going focus on hand hygiene and respiratory etiquette will continue, to 

reduce the risk of infection related to shared equipment. Similarly, shared homerooms, libraries, 

(Continued on page 16) 
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HOURSING DEPARTMENT UPDATE 
 

RAPID HOUSING INITIATIVE 
Submitted by: Amanda Mixemong, Housing Manager 

Beausoleil First Nation is pleased to announce that a contract has been signed with Best Buy Homes 
to provide 10 new modular homes for the Community and currently on order. Lot clearing has recently 
got underway in the past couple of weeks. All of the homes are now completed and are ready to be 
delivered Christian Island as soon as the lots are ready. We are expecting that exciting Initiative can 
still be completed within the expected time frame by the end of November 2021. 
 
The RHI supports the new construction of a modular multi-unit rental projects, which includes the 
acquisition of the land. Minimum five units must be created with this initiative. Modular is defined as 
housing units that are partially or fully built in off-site facilities by qualified manufacturer and delivered 
to the site in whole or parts and installed on an appropriately zoned or serviced lot. For this funding it 
may range between single, scattered units up to larger multi-unit housing projects. All units must serve 
and be affordable (household is paying less than 30% of gross income on housing costs) to targeted 
populations who are at risk of homelessness. Affordability must be maintained for a minimum of 20 
years. All affordable units must be dedicated to vulnerable populations targeted under the National 
Housing Strategy (NHS). These population groups include: Indigenous people, homeless people or 
those at risk of homelessness, women and their children fleeing domestic violence, seniors, young 
adults, people with disabilities, people dealing with mental health and addiction issues, veterans, and 
LGBTG2+. 
 
The Intention of the program is to benefit the vulnerable population by alleviating the current crisis and 
protecting individuals from homelessness.   
 
The 10 Modular units will consist of: 
 
5 – 1 bedroom units (2 units will be fully accessible for seniors and/or disabled occupants) 
 
 
 
 
 
 
 
 
 

Newdale Model / 1 bedroom / 1 bath / 14’x44’ / 616 sq. ft 

 
5 – 2 bedrooms units (2 units will be fully accessible for seniors and/or disabled occupants) 
 
 
 
 
 
 
 
 
 

Manitou Model / 2 bedroom / 1 bath / 14 x 52 / 728 sq. ft 

 
(Continued on page 16) 
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HOURSING DEPARTMENT UPDATE 
 

RAPID HOUSING INITIATIVE 
Submitted by: Amanda Mixemong, Housing Manager 

Highlights: 
 

Low E Thermopane Windows | Exterior Weather Wrap with Vinyl Siding | OSB Exterior Sheathing 
Sidewalls & Endwalls R-60 Roof Insulation | 2x6 Sidewalls with R-24 Insulation | R-31 Floor Insulation 
Residential High Efficiency Furnace | 8ft Sidewall Height | Rafters 24in O.C. | 2x10 Floor Joists 3/4in 
Tongue & Groove OSB Floor Decking | Architectural Shingles Roll goods in Baths, Kitchen, Dining 

Room, Utility & Foyer GFI Bath & Kitchen Receptacles Smoke Alarms with Carbon Monoxide 
Detectors | Glass Ceiling Light Fixtures in all Bedrooms Heat Tape Recept with Lighted Switch | Water 

Shut-Off Valves Throughout | Fiberglass Tub in Baths Vinyl on Gysum Walls w/Lauan Substrate on 

(Continued from page 15) 

CIES RETURN TO SCHOOL PROTOCOLS 
 

CHRISTIAN ISLAND ELEMENTARY SCHOOL 
Submitted by: Sara Jamieson Leonard, Principal 

computer labs, and lockers/cubbies are permitted. When different class cohorts interact in shared 
spaces, masking and as much distancing as possible is to be maintained between class cohorts.  
 

ASSEMBLIES: School assemblies or other student/school gatherings are permitted, as per the 
relevant provincial guidelines under the “Reopening Ontario Act.” This can include multiple class 
cohorts (in alignment with provincial capacity limits) and includes allowance for in-school student to 
student and peer support programs (ie. reading buddies).  
 

VISITORS: We will continue to limit visitors to schools to reduce exposure and disruptions. Any visitor 
to the school must self-screen and wear a medical mask while on school premises. Visitors are 
required to confirm their self-screening upon arrival and to log in and out for tracking purposes. We 
sincerely thank you for your past cooperation and understanding moving forward. Aside from 
scheduled appointments, parents/guardians will only be able to enter the school in the case of an 
emergency.  

 
SCHOOL BUS TRANSPORTATION : School vehicles can operate at full capacity. The seat 
directly behind the bus driver will remain empty to maintain distancing, masks are required 
and enhanced cleaning practices will continue. 

(Continued from page 14) 
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WILLIAMS TREATY CONSULTATION WORKER 
 

INTRODUCTION SUSAN COPEGOG 
Submitted by: Susan Copegog 

Introduction 

Greetings to the membership/community, my name is Susan Copegog, I have 

recently been appointed as the Consultation Worker, a position I had 

previously held.  I am looking forward to getting acquainted with Consultation 

staff within the Williams Treaty First Nations as well as providing the 

membership and community on the status of various Consultation processes to 

date. 

Consultation is to seek advice, the Duty to Consult is the obligation of the 

Crown to notify the First Nations when there is activity in the Traditional 

Territory that may affect:  Health, Environment and Aboriginal (Indigenous) Rights. 

Brief Update, familiarizing self with administrative functions, reading (emails & project notifications), 

database entry and reviewing project activities within our First Nation and that of the Williams Treaties.  

A Consultation Handbook was developed in 2017, (this will need to be presented to community, legal 

review and Chief and Council for final approval).  

Should you require further information, I can be reached at 705-247-8981 ext. 256, or email:  

consultations@chimnissing.ca.    

Meegwetch Sue 

RECREATION CENTRE UPDATE 
 

HOURS OF OPERATION 
Submitted by: Dan Peters, Recreation Program Coordinator 

 

As of September 6
th
 2021, the Recreation Centre will change their hours of operation.  

 
MONDAY:  9:00 A.M. – 8:00 P.M. 
TUESDAY:   9:00 A.M. – 8:00 P.M. 
WEDNESDAY:  9:00 A.M. – 8:00 P.M. 
THURSDAY:  9:00 A.M. – 8:00 P.M. 
FRIDAY:   9:00 A.M. – 8:00 P.M. 

 
Community Call Out: 

 
Recreation is planning to do an in-person Remembrance Day Ceremony this year. We are going 

to move forward with a gathering this year, but would also like to hear from the community on 
how that would look. If you wish to help plan the Remembrance Day Ceremony which will be 

held on Monday, November 8
th
, please call 705-247-2912 or email: recreation@chimnissing.ca. 

It will be nice to hear from the community and their input.  

mailto:recreation@chimnissing.ca
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BEAUSOLEIL FAMILY HEALTH CENTRE 
 

7 GRANDFATHER AWARDS - NOMINATIONS 
Submitted by: Deborah Laramey, Health Director 
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MNA BMAADZIJIG DAY CARE 
 

BEFORE AND AFTER SCHOOL PROGRAM HOURS 
Submitted by: Brendan King, RECE, Supervisor 
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BEAUSOLEIL FAMILY HEALTH CENTRE 
 

PYCHOLOGICAL FIRST AID TRAINING 
Submitted by: Deborah Laramey, Health Director 
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HERITAGE & CULTURE 
 

CRAFT NIGHT MONDAY’S 
Submitted by: Patricia Monague, Heritage & Cultural Coordinator 
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EDUCATION DEPARTMENT 
 

CHRISTIAN ISLAND ELEMENTARY SCHOOL UPDATE 
Submitted by: Sara Jamieson Leonard, Principal 

CHRISTIAN ISLAND ELEMENTARY SCHOOL 

119 MKADE KEGWIN MIIKAN, CHRISTIAN ISLAND ON, L9M 0A9 

PHONE: (705)247-2011        FAX: (705) 247-2403 

Sara Jamieson, Principal    Jillian Vallee-King, Administrative Assistant 
principal@chimnissing.ca        ciesadmin@chimnissing.ca  

 

Aaniin Parents/Guardians, 

CIES is so looking forward to welcoming all of our students back for the 2021-2022 school year!  We 

are hopeful that this year will be a little more normal than it has been over the last year and half.  

With that being said, you will find attached the Return to School Information regarding COVID19 

procedures for our school effective this September.  As situations are ever changing with COVID, our 

protocols are subject to change as well, we will keep you informed as best we can, as things come up. 

Our first day of school is Tuesday, September 7th, 2021 for all students except our Junior 

Kindergartens who should have recently received a welcome letter from the classroom teacher 

explaining our staggered entry process.  You can expect to hear from your child(ren)’s teacher within 

the first week of school explaining classroom routines and expectations, as well, you will find 

information on our school website where each class has its own page. 

https://sites.google.com/chimnissing.ca/christian-island-elementary/home 

For your reference, below is the list of staff assigned to each grade. 

CLASS STAFF 

JK/SK 
Natasha Monague 

Fernie Copegog-King 

Gr. 1/2  
Paula McCue 

Carly Monague 
Eva Peters 

Gr. 3 
Frank Deleary 
April Assance 

Gr. 4 
Charlene Assance  

with teaching support from Dustin Murphy & Amanda Monague 

Gr. 5/6 
Jenny Roberts 
Nina Assance 

Melinda Copegog 

Gr. 7/8 Dominic Vallee-King 

NSL Doug King 

Planning Time/Library/Relief Heather Henderson 

Special Education Resource Teacher Dustin Murphy 

Literacy & Numeracy Lead Amanda Monague 

Principal Sara Jamieson 

If you have any questions or concerns please reach out to the school by phone or email. 

Miigwetch, 

Sara Jamieson, Principal 
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RECREATION AND EVENTS 
 

CATERING TENDER 
Submitted by: Dan Peters, Recreation Coordinator 
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OTC REGIONAL ENERGY PLAN 
 

COMMUNITY ENERGY QUESTIONNAIRE 
Submitted by: Chief Joanne Sandy 
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CHIMNISSING COMMERCIAL FISHING 
 

NOTICE TO BAND MEMBERS 
Submitted by: Chief Joanne Sandy 
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ADMINISTRATION 
 

GENERAL RECEIVER HOURS OF OPERATION 
Submitted by: Tanya Beedie, CPGR 
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THE LAST BOAT EATERY 
 

HOURS OF OPERATION 
Submitted by: Mercedes Sandy, Owner 
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BEAUSOLEIL FAMILY HEALTH CENTRE 
 

MEDICAL TRANSPORTATION HOURS 
Submitted by: Ursula Copegog, Medical Transportation Coordinator 
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BEAUSOLEIL FAMILY HEALTH CENTRE 
 

PRESCRIPTION PICK UP 
Submitted by: Ursula Copegog, Medical Transportation Coordinator 



 30 

BEAUSOLEIL FIRE EMERGENCY SERVICES 
 

CONGRATULATIONS ALLAN! 
Submitted by: Owen Monague, Deputy Fire Chief 
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TIM’S COMPUTER CLEANING & REPAIR  
 

PC REPAIR OR CLEANING? 
Submitted by: Timothy Monague 
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CONTACT US! 
For more information regarding Niigaaning Trust or Nookmis Revenue Fund.  
 

G’CHIMNISSING NEWS 

11 O-Gemaa Miikan 

Christian Island, ON, L9M 0A9 

Tel: 705-247-8989 

Email: communications@chimnissing.ca 

 

Visit us on the web at www.niigaaning.ca or chimnissing.ca 

EMPLOYMENT OPPORTUNITES 
 

VARIOUS JOB POSTINGS 
Submitted by: Helen Copegog, Human Resources 

BFN EMPLOYMENT OPPORTUNITIES 
  

Case Worker - Closes October 13, 2021 

Social Services Clerk - Closes October 13, 2021 

Bus Driver (Relief) - Closes October 18, 2021 

Indigenous Transition Facilitator - Closes October 18, 2021 

Lands Manager (Reposting) - Closes October 18, 2021 

Mental Health Worker - Closes October 18, 2021 

NNADAP Worker - Closes October 18, 2021 

 If you are interested in these positions, please send resumes to: jobs@chimnissing.ca  
Complete job descriptions can be found here: http://www.chimnissing.ca/humanr.html  

  

ANISHINABEK NATION EMPLOYMENT OPPORTUNITY 
  

Repatriation Coordinator - Closes October 22, 2021 
 

Applications are to be submitted to:  
 

Glenda St. Amour  
Director of Corporate Services  

Fax: (705) 497-9135 | Email: glenda.st-amour@anishinabek.ca  

http://www.chimnissing.ca/jobs/CASE-WKR-OCT2021.pdf
http://www.chimnissing.ca/jobs/SS-CLERK-OCT2021.pdf
http://www.chimnissing.ca/jobs/REL-BUS-DRIVER-OCT18-2021.pdf
http://www.chimnissing.ca/jobs/ITF-OCT18-2021.pdf
http://www.chimnissing.ca/jobs/LANDS-MGR-OCT18-2021.pdf
http://www.chimnissing.ca/jobs/MHW-OCT18-2021.pdf
http://www.chimnissing.ca/jobs/NNADAP-OCT18-2021.pdf
mailto:jobs@chimnissing.ca
http://www.chimnissing.ca/humanr.html

